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An Annotated Bibliography of Recent Research on 

Healthcare Teamwork and Primary Care
Association of Ontario Health Centres (2007) Building Better Teams Toolkit. Available online at http://www.aohc.org/aohc/index.aspx?CategoryID=24&lang=en-CA
This is an excellent resource on team facilitation developed by the Association of Ontario Health Centres to assist interprofressional teamwork in the provinces Community Health Centers 
Clark, PG, Cott, C. & Drinka TJK (2007) Theory and practice in interprofessional ethics: A framework for understanding ethical issues in health care teams, Journal of Interprofessional Care, 21(6): 591 – 603.

A discussion of ethics issues in interprofessional practice and a framework for thinking though ethical issues from an interprofessional perspective. 

Conference Board of Canada (2007) Liability Risks in Interdisciplinary Care: Thinking Outside the Box.  Available online at http://www.conferenceboard.ca/documents.asp?rnext=1979
An examination of the issue of liability and interdisciplinary care leads to the conclusion that it is not the barrier that health professionals imagine. In an examination of Canadian case law on this issue in is concluded that the courts will continue to assess standards of care on an individual basis and are unlikely to apply a standard that is beyond a professionals scope of practice. 
Coleman, MT, Roberts, K, Wulff, D, van Zyl, R & Newton, K. (2008) Interprofessional ambulatory primary care practice-based educational program. The Journal of Interprofessional Care, 22(1) 69-68 
Suggests that primary care is an important site for training health professionals in geriatrics and in teamwork 

Haycock-Stuart, EA & Houston, NM (2005) Evaluation study of a resource for developing

education, audit and teamwork in primary care, Primary Health Care Research and Development  6: 251–268
A case study demonstrating the importance of interprofessional teamwork in achieving quality improvement goals in primary care. 
MOHLTCOntario (2005) Guide to interdisciplinary team roles and responsibilities. Available online at http://www.health.gov.on.ca/transformation/fht/guides/fht_inter_team.pdf
MOHLTCOntario (2005) Guide to Collaborative Team Practice. Available online at http://www.health.gov.on.ca/transformation/fht/guides/fht_collab_team.pdf

Multidisciplinary rather than interprofessional in approach these resources do provide some clarity on the core skills of each health professional who might be working within a family health team and a set of tools to enhance team functioning. .

Murray, S, Silver, I, Patel, D, Dupuis, M, Hayes, SM & Davis, D. (2008) Community group practices in Canada: are they ready to reform their practice? The Journal of Continuing Education in the Health Professions, 28(2) 73-78 
Reports that in community group practices across Canada there is the perception of value and benefit arising from a cohesive group practice, there is little “organized or systematic interaction aimed at improving patient care, lack of clarity as to identified leaders/managers of the team and inconsistencies in the model of care provided to patients. 
Quality Improvement & Innovation Partnership (2007) Team Development and Organizational Functioning. Available on line at http://www.qiip.ca/organ.php
A compendium of teamwork and development tools from a sister organization the Quality Improvement & Innovation Partnership

Walshe, C, Todd, C, Caress AL & Chew-Graham, C (2008) Judgements about fellow professionals and the management of patients receiving palliative care in primary care: a qualitative study. British Journal of General Practice, 58(549), 264-72.
In a ‘back to the future’ report, Walshe et al conclude that while teamwork and partnership are encouraged within palliative care work, critical judgements indicate that such partnerships may be difficult or fragile. It is likely that judgemental attitudes and practices affect many aspects of primary care, not just palliative care and there is a lot more work to do.
Xyrichis, A.; Lowton, K. (2008) What fosters or prevents interprofessional teamworking in primary and community care? A literature review. International Journal of Nursing Studies, 45(1):140-53.

Team structure (ie team premises, team size/composition and organizational support) and team processes (ie team meetings, clear goals/objectives and performance feedback) were essential ingredients in high performance teamwork
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